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1.  INTRODUCTION 

 

1 .1.  Eden Inc .  Berhad (“Eden ” )  and i ts  subsid ia r ies  (col lect ive ly ,  “Group ” )  f i rm ly  suppor t  

the nat ional  ant i -br ibery  and corrupt ion  ef for ts  by s t rengthening  i ts  corporate  

governance  and  cont inuously  inculcat ing  good e th ical  bus iness  pract ices  among i ts  

Employees,  Di rectors  of  the Group,  vendors,  suppl iers ,  serv ice prov iders  and other  

business  par tners.  

 

1 .2.  The Group shal l  take reasonable  and adequate  measures  to ensure  that  i ts  

bus inesses  do not  par t ic ipate  in  corrupt  act i v i t ies  and internal  f raud for  i ts  

advantage or  benef i t ,  and at  the same t ime to  act  in  the best  in terests  of  the Group,  

i ts  shareholders  and other  s takeholders.   

 

1 .3.  These in i t ia t ives  are in  l ine wi th  the requi rements  which  were fo rmed on the basis  

of  f ive (5 )  pr inc ip les 1 which serve as defense mechanism against  corpora te  l iabi l i ty ,  

namely:  

 

 

            Top  Level  Commitment  

 

            Risk  Assessment  

                                    

 

                  Undertake  Contro l  Measures  

 

                  Systemat ic  Review,  Moni tor ing  and Enforcement  

                     

                      

                  Tra in ing and Communica t ion  

 

 

1 .4.  The Board detests  any act  of  br ibery  and/or  corrupt ion  by the employees  and the  

Di rectors  o f  the  Group  as i t  des troys  shareholders ’  value ,  undermines  investors ’  

conf idence and is  the ant i thes is  of  susta inable  growth.  

 

1 .5.  Al l  Employees  and Di rectors  of  the Group,  bus iness  associates  and par t ies  engaging  

wi th  the Group are expected to read,  understand  and comply  wi th  the requi rements  

set  in  the ABC Po l icy.  No waivers  or  except ions  wi l l  be granted for  p ract ices  that  

dev iate  f rom the  Group’s  ABC Pol icy.  

 

                                                 
1 Sect ion  17A(5)  o f  the  Ma lays ian  Ant i -Cor rupt ion  Commiss ion  Act  2009  ( “MACC Act ” ) .  
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2.  OBJECTIVE 

 

2 .1.  The object ive  of  the ant i -br ibery  and corrupt ion  pol icy  ( “ABC Pol icy ” )  is  to  prov ide  

informat ion  and guidance to  the  Di rectors  and Employees  of  the Group on standards  

of  behavior  to  which they must  adhere to and how to  recognize  as wel l  as deal  wi th  

br ibery  and cor rupt ion.  

  

2 .2.  The ABC Pol icy  is  no t  in tended to be exhaust i ve,  and there may be addi t ional  

obl igat ions  that  Di rec tors  and Employees  of  the Group are  expected  to adhere to o r  

to  comply  wi th  when performing thei r  dut ies.  For  a l l  i n tents  and purposes,  the  

Di rectors  and Employees  shal l  a lways observe and ensure compl iance  wi th  a l l  

appl icable  laws,  ru les  and regula t ions  to  which  they are bound to observe in  the  

performance of  thei r  dut ies.  

 

3.  REFERENCES 

 

(a)  Guidel ines  on Adequate  Procedures ( “GAP ” ) ;  

(b)  ISO 37001:2016 Ant i -br ibery  Management  System;  

(c)  Directors ’  Code o f  Eth ics;  

(d)  Limi ts  of  Author i ty ;  

(e)  Board Charter ;  and 

( f )  Whist leblowing  Pol icy.  

 

4. WHO DOES THIS ABC POLICY APPLY TO? 

 

4 .1.  Al l  Personnel  of  the Group 

 

(a)  This  ABC Pol icy  appl ies  to the Personnel  regardless  of  thei r  pos i t ion  o r  ro le;  

 

(b)  Al l  Personnel  must  comply  wi th  the  ABC Pol i cy,  the Group’s  pol ic ies  and 

procedures  and a l l  appl i cable  laws  in the  course  of  employment.  

 

4 .1.  The Group’s  Business  Associates  

 

(a)  This  ABC Pol icy  appl ies  to the Group’s  Business  Associates ,  which inc ludes  

vendors,  contrac tors,  sub-contrac tors,  consul tan ts ,  agents,  representat i ves,  

tenants  and o ther  in termediar ies  who are performing work  o r  serv ices,  fo r  and 

on behal f  o f  the Group;  

 

(b)  Al l  Personnel ,  regardless  of  thei r  pos i t ion or  ro le ,  are  responsib le  to 

communicate  th is  ABC Pol icy  to thei r  bus iness  associates.  
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4.1.  Al l  Part ies  Engaging  wi th  the Group  

 

This  ABC Pol icy  appl ies  to a l l  par t ies  that  are  current ly  engaged wi th  the  Group or  

have inten t ions  to  engage wi th  the Group in  the future.  

 

5. WHAT ARE MY RESPONSIBILITIES?  

 

5 .1  Read  
 

(a)  Al l  the  Group’s  Personnel  and Business  Associa tes  must  read ,  understand ,  

comply  and declare  the i r  acceptance  and compl iance wi th  th is  ABC Pol i cy;  

 

(b)  We also expect  a l l  par t ies  that  a re engaging wi th  the Group to read ,  

understand  and comply  wi th  th is  ABC Pol icy .  

 

5 .1.  Unders tand the Consequences  

 

(a)  Fai lure  for  the Group’s  Personnel  to  comply  wi th  th is  ABC Pol icy  wi l l  resu l t  in 

d isc ip l inary  act ion,  up  to and inc luding  terminat ion  of  employment  or  

d ismissal ;  

 

(b)  Since the Group’s  ABC Pol icy  is  based  on legal  requi rements,  v io lat ing  i t  could  

subject  the  Group  and i ts  Personnel  to  penal t ies  inc luding f ines,  impr isonment  

and other  c r iminal  o r  c iv i l  sanct ions.  These v io la t ions  may also resul t  in  h igh 

costs ,  personal  reputa t ional  damage  or  loss of  p rofess ional  accredi tat ion  and 

severely  damage the  reputat ion  o f  the  Group;  

 

(c)  Fai lure  fo r  Business  Associates  to comply  wi th  th is  ABC Pol icy  may resul t  in  

the terminat ion  of  the business  re lat ionship  wi th  the Group.  

 

6. DEFINITIONS 

 

Words & 

Expression  

 Meaning  

“ARC ”   means the  Audi t  and  Risk  Commit tee  of  the  Board of  Di rec tors  

of  the Group.  

“Board ”   means the Board of  Di rectors  of  the Group.  
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Words & 

Expression  

 Meaning  

“Bribery or  

Grati f icat ion ”  

 means as def ined in  the MACC Act 2:  

 

(a)  money,  donat ion,  g i f t ,  loan,  fee,  reward ,  valuable  

secur i ty ,  property  or  in terest  in  p roper ty  of  any  

descr ipt ion  whether  movable  or  immoveable ,  f inancia l  

benef i t  o r  any  other  s imi lar  advantage;  

(b)  any of f ice ,  d igni ty ,  employment,  contract  of  employment  

or  serv ices,  and agreement  to g ive  employment  o r  render  

serv ices  in  any  capaci ty ;  

(c)  any payment ,  re lease,  d ischarge or  l iquidat ion  of  any 

loan,  obl igat ion  or  o ther  l iabi l i ty ,  whether  in  who le or  in  

part ;  

(d)  any valuable  considerat ion  of  any k ind,  any d iscount ,  

commiss ion,  rebate,  bonus,  deduct ion  or  percentage;  

(e)  any forbearance  to demand any money or  money’s  worth  

or  valuable  th ing ;  

( f )  any other  serv ice  or  favour  of  any descr ipt ion,  inc luding  

protect ion  f rom any penal ty  or  d isabi l i ty  incurred or  

apprehended or  f rom any act ion or  proceedings  of  a  

d isc ip l inary,  c iv i l  o r  cr iminal  nature,  whether  or  not  

a l ready inst i tuted,  and inc luding the exerc ise  or  the  

forbearance f rom the  exerc ise  o f  any  r ight  or  any of f ic ia l  

power  or  duty ;  and  

(g)  any of fe r ,  under tak ing  or  promise,  whether  condi t ional  or  

uncondi t ional ,  o f  any grat i f icat ion  wi th in  the  meaning of  

any of  the proceeding  paragraphs  (a)  to  ( f ) .  

“Business  

Associates ”  

 means vendors,  cont ractors,  sub-cont ractors ,  consul tants ,  

agents,  representat ives,  tenants  and other  in termediar ies  who 

are performing work  or  serv ices  fo r  and on behal f  o f  the Group.   

                                                 
2 Sect ion  3  o f  the  MACC Ac t .  
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Words & 

Expression  

 Meaning  

“Confl ic t  of  

Interest ”  

 means when a  person’s  own interests  e i ther  in f luence,  have  

the potent ia l  to  inf luence or  a re perceived to  in f luence the i r  

dec is ion making in  the Group.  

“Corporate  Gif t ”   means something  g iven f rom one organisat ion  to  another  wi th  

the appointed  representat ives  of  each organisat ion  g iv ing and 

accept ing  the g i f t .  Corporate  g i f t  may also  be promot ional  

i tems given out  equal ly  to  the general  publ ic  at  events,  t rade  

shows and exhib i t ions  as a part  of  bui ld ing  the Group’s  brand.  

The gi f ts  a re g iven t ransparent ly  and openly  wi th  the  impl ic i t  

or  expl ic i t  approval  of  a l l  par t ies  involved.  Corporate  g i f ts  

normal ly  bear  the Group ’s  name and logo.  

“Corruption ”   According  to  the  Transparency  Internat ional 3,  i t  means  the  

abuse of  entrus ted  power  for  personal  gain .  

“Employees ”   means fu l l  t ime,  p robat ionary,  contract  and permanent  s ta f f .  

“Exposed Posi t ion ”   means a  s taf f  pos i t ion  ident i f ied  as vulnerab le  to  br ibery  

through a r isk  assessment.  Such posi t ions  may inc lude any  

ro le  involv ing  procurement  or  contract  management;  f inancia l  

approvals ;  human resource;  re lat ions  wi th  government  of f ic ia ls  

or  government  departments;  sales;  pos i t ions  where 

negot iat ion  wi th  an  external  par ty  is  requ i red;  o r  o ther  

posi t ions  which  the  Group has  ident i f ied  as vulnerable  to  

br ibery.  

“Facil i tat ion 

Payment ”  

 means a payment  received or  made to a  decis ion  maker  o r  an  

adminis t rat ive  s ta f f  ( in  e i ther  publ ic  or  pr ivate  sectors )  to  

speed up a  process  or  secure l icenses  or  permi ts) .  

                                                 
3 T ransparency  In ternat iona l  is  an  i ndependen t ,  non-governmenta l  and  organ iza t i on  wh ich  i s  commi t ted  
to  f igh t  aga ins t  cor rup t ion .  For  more  in fo rmat ion  on  Transparency  In te rnat iona l ,  p lease  v i s i t  
ht tps : / /www. t ranspa rency .org / .   

https://www.transparency.org/
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Words & 

Expression  

 Meaning  

“Government  

Off icia l  or Public  

Body ”  

 means as def ined in  the MACC Act 4:  

 

(a)  the Government  of  Malays ia;  

(b)  the Government  of  a Sta te;  

(c)  any local  author i ty  and any other  s tatu tory  au thor i ty ;  

(d)  any department ,  serv ice or  under tak ing  of  the  

Government  of  Malays ia ,  the  Government  of  a  State,  or  

a local  author i ty ;  

(e)  any society  regis tered  under subsec t ion  7(1)  of  the  

Societ ies  Act  1966 [Act  335] ;  

( f )  any branch o f  a regis tered soc iety  es tabl ished  under  

sect ion 12 o f  the  Socie t ies  Act  1996;  

(g)  any spor ts  body regis tered under  sect ion  17  of  the  

Sports  Development  Act  1997 [Act  576] ;  

(h)  any co-opera t ive  soc iety  regis tered  under  sect ion 7 of  

the Co-operat ive  Societ ies  Act  1993 [Act  502] ;  

( i )  any t rade union regis te red under sect ion 12  of  the Trade  

Unions Act  1959 [Act  262] ;  

( j )  any youth soc iety  regis te red under sec t ion  9 of  the Youth  

Societ ies  and Youth Development  Act  2007 [Act  668] ;  

(k)  any company  or  subsid iary  company  over  which or  in  

which  any publ ic  body  as is  referred  to  in  paragraph (a) ,  

(b) ,  (c) ,  (d) ,  (e) ,  ( f ) ,  (g ) ,  (h) ,  ( i )  or  ( j )  has contro l l ing  

power  or  in teres t ;  o r  

( l )  any society ,  union ,  organizat ion  or  body as the Minis ter  

may prescr ibe  f rom t ime to  t ime by order  publ i shed in  

the Gazet te .  

                                                 
4 Sect ion  3  o f  the  MACC Ac t .  
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Words & 

Expression  

 Meaning  

“Hospita l i ty ”   means the  considerate  care  of  guests  which  may inc lude  

refreshments,  accommodat ion  and enter ta inment  a t  a  

restaurant ,  hote l ,  c lub,  resort ,  convent ion,  concert ,  spor t ing  

event  o r  other  venue  such as the Group’s  o f f ices,  wi th  o r  

wi thout  the  personal  presence of  the host .  Prov is ion  of  t ravel  

may also be inc luded as may other serv ices  such as prov is ion  

of  guides,  at tendants  and escorts ,  use of  fac i l i t i es  such as a 

spa,  gol f  course or  sk i  resort  wi th  equipment  inc luded.  

“Personnel ”   means Directors  (execut ive  and non-execut ive)  and 

Employees  ( inc luding  fu l l  t ime,  p robat ionary,  contract  and 

temporary ) .  

“Support  Letter ”   means a  reques t  made by a prominent  person  (someone who 

uses h is  power  and posi t ion  to inf luence decis ion  making)  

request ing  fo r  specia l  p r iv i leges  to be g iven  to  an indiv idual ,  

company or  other  organisat ion.  

“Top Management ”   means the  Group’s  Execut ive  Di rectors  and Senior  

Management  personnel .  

 
7. ANTI-BRIBERY AND CORRUPTION 

 

7.1.  Our Pr inc ip le  

 

(a)  The Group  is  commi t ted  to  conduc t ing  business  deal ings  wi th  integr i ty .  This  

means avoid ing  pract ices  of  br ibery  and cor rupt ion  of  a l l  forms  in the Group’s  

dai ly  opera t ion;  

 

(b)  The Group has adopted  a zero- to lerance against  a l l  forms of  br ibery  and 

corrupt ion.  Employees  who refuse to pay br ibes  or  part ic ipa te  in  acts  of  

corrupt ion  shal l  not  be penal ized even i f  such refusal  may resul t  in  los ing 

business.  
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7.2. ABC Pol icy  

 

(a)  Bribery  and  cor rupt ion  in  a l l  i ts  forms  as i t  re lates  to  the  Group’s  act iv i t ies  is  

prohib i ted.  

 

(b)  Bribery  and cor rupt ion  may take the form o f  anyth ing  of  value ,  such as money,  

goods,  serv ices,  property ,  p r iv i lege,  employment  posi t ion  or  preferent ia l  

t reatment.  The Personne l  of  the Group shal l  not  therefore,  whether  d i rec t l y  or 

indi rect ly ,  of fer ,  g ive  receive or  sol ic i t  any  i tem of  value,  in  the  at tempt  to  

i l l ic i t ly  in f luence the decis ions  or  act ions  of  a person in a posi t ion  of  t rust  

wi th in  an organisat ion ,  e i ther  for  the intended benef i t  o f  the  Group or  the 

persons involved in the t ransact ion.  

 

(c)  The ABC Pol icy  appl ied equal ly  to  i ts  bus iness  deal ings  wi th  commerc ia l  

(pr ivate  sector )  and government  (publ ic  sector )  ent i t ies,  and inc ludes  thei r  

d i rectors ,  personnel ,  agents  and o ther  appointed  representat ives.  Even  the  

possib le  appearance of  br ibery  is  to  be avoided,  in  part icu lar  when dea l ing  

wi th  government  of f ic ia ls .  

 

(d)  This  ABC Pol icy  appl ies  to a l l  countr ies  wor ldwide,  wi thout  except ion  and 

wi thout  regard  to regional  customs,  local  prac t ices  or  compet i t ive  condi t ions.  

 

(e)  No employee or  external  party  shal l  suf fer  demot ion,  penal ty  o r  other  adverse 

consequences  in  reta l ia t ion  fo r  refus ing  to  pay or  receive  br ibes  or  part ic ipate  

in  other  i l l ic i t  behaviour .  

 

( f )  The Group is  commit ted  to conduct ing  due di l igence checks on prospec t ive 

personnel ,  part icu lar ly  as i t  re lates  to appointments  to posi t ions  where a  more 

than minor  br ibery  o r  corrupt ion  r isk  has been ident i f ied.  

 

(g)  The Group  recognizes  the value o f  in tegr i ty  in  i ts  Personnel .  The  Group’s  

recrui tment ,  t ra in ing,  performance  evalua t ion,  remunerat ion ,  recogni t ion  and 

promot ion  for  a l l  Employees,  shal l  be  designed  to recognize  integr i ty .  The 

Group conduc ts  due di l igence on employees  who holds  o r  may be hold ing 

Exposed Posi t ion .  

 

(h)  The Group does not  o f fe r  employment  to prospect ive  Employees  in return for  

prev ious  favour  o r  in  exchange of  improper  favour.  

 

( i )  The Group awards  contracts  and employee posi t ions  purely  based  on mer i ts .  

Suppor t  le t te rs  in  a l l  fo rms shal l  not  be recogn ized as part  of  the business  

decis ion making process .  
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ALWAYS ASK 

WHENEVER IN 

DOUBT  

Will  your  act  have  a 

negative impact  on 

the Group’s 

reputation or 

business?  

7.1.  Deal ing wi th  Di f f icu l t  Si tuat ions  

 

Deal ing wi th  s i tuat ions  that  may potent ia l ly  invo lve br ibery  and corrupt ion  can be  

d i f f icu l t .  I f  one is  not  sure whether  an act  may be considered as a br ibe ,  then ask 

onesel f  these fo l lowing  quest ions:  

 
 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

7 .2.  Offenses  

 

Engaging  in  br ibery  and corrupt ion  is  i l legal  according  to  both local  and in ternat ional  

legis lat ion.  One must  be aware that  under  the MACC Act 5,  i f  one par t ic ipates  in  

br ibery  and cor rupt ion,  one may be subject  to:  

 

                                                 
5 Sect ion  17A(2)  o f  the  MACC Act .  
*  Red f lags  are  i nd ica t i ons  or  ev idence  o f  poss ib le  v io la t ions  o f  t h i s  ABC Po l icy  such  as  unusua l  o r  
susp ic ious  t ransact ions,  unexp la ined  invo ices,  incomple te  in fo rmat ion  and rece iv ing  o f  g i f ts  and  
hosp i ta l i t y .  

How would you 

feel  i f  your 

decision(s)  were  

highl ighted in 

the media?  

Is this a bribe? Are  you being 

pressured  to  provide  something 

that  you are not comfortable  

with?  

Is this  legal? Are 

there  any laws,  

regulat ions,  or 

company  pol icies  

that  addresses  

this  s ituation?  
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(a)  a f ine  of  not  less  than ten (10)  t imes the sum or  value of  the  grat i f icat ion  which 

is  the subjec t  matte r  of  the of fence or  one mi l l i on r inggi t  (RM1,000,000 -00),  

whichever  is  the  h igher;  or  

 

(b)  impr isonment  for  a te rm not  exceeding  twenty  (20)  years;  or  

 

(c)  both.   

 

DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

✓ Read,  understand  comply  to  th is  ABC 
Pol icy.  

 

✓ Be aware of  red f lags* .  
 

✓ Communicate  the  Group ’s  s tance and 
the importance  of  spot t ing  red  f lags *  
to  your  team members  and any 
external  party  you are engaging wi th.  

 

✓ Attend mandatory  ant i -br ibery  and 
corrupt ion  t ra in ing.  

 

✓ Repor t  any non-compl iance of  the 
ABC Pol icy  to  the  Top Management  or  
through  the whis t leblowing  channels .  

 

X Part ic ipa te  in  any i l legal  or  i l l i c i t  acts  
of  br ibery  or  corrupt ion .  

 
X Misuse your  posi t ion  or  the Group’s  

name for  your  personal  benef i t ,  or  to  
the det r iment  of  the Group.  

 
X Fai l  to  repor t  any real  or  suspected  

inc idents  of  br ibery  and  corrupt ion.  
 
X Conceal ,  a l te r ,  destroy  or  otherwise  

modi fy  any informat ion  on inc idents  of  
br ibery  and cor rupt ion.  

 
X Col lude  wi th  Business  Associates  in  

making fa lse c la ims re lat ing  to work  
orders,  pro jec ts  or  p roducts  and 
serv ices.  

 

8. RECOGNITION OF LOCAL AND INTERNATIONAL LEGISLATION 

 

8 .1.  The Group is  commi t ted  to conduct ing  i ts  bus iness  eth ical ly  and in compl iance  wi th  

a l l  appl icable  laws and regulat ions  in  the countr ies  where i t  does business.  

 

8 .2.  These laws inc lude  but  not  l imi ted  to the:  

 

(a)  Malaysian  Penal  Code ( rev ised 1977)  and i ts  amendments;  

(b)  MACC Act  and i ts  amendments;  

(c)  Companies  Act  2016;  

(d)  US Foreign  Corrupt  Prac t ices  Act  1977 (amended  1998);  and 

(e)  UK Br ibery  Ac t  2010.  
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8.1.  In  the event  o f  conf l ic t  between the mandatory  laws and the pr inc ip les  herein  

contained,  the former  shal l  prevai l .  

 

9. DEALING WITH BUSINESS ASSOCIATES 

 

9 .1.  Our Pr inc ip le  

 

The Group is  commit ted  to conduct ing  i ts  bus iness  in  a fa i r  and t ransparent  and  

eth ical  manner.  

 

9 .2.  The Group’s  Success  Depends on Bui ld ing  Product ive  Rela t ionships  

 

(a)  I f  suspic ion  of  br ibery  and corrupt ion  ar ises  in  the deal ings  wi th  any Business  

Associates,  the  Group  shal l  seek  an a l ternat ive  prov ider  o f  the serv ices  or  

goods;  

 

(b)  The Group expects  a l l  Business  Associates  act ing on behal f  o f  the Group to 

contractual ly  agree  to  ref ra in  f rom br ibery  and corrupt ion,  and  to  adhere to 

the Group’s  ABC Pol icy;  

 

(c)  I f  the Group is  not  sat is f ied  that  br ibery  and cor rupt ion  prevent ion  has been  

upheld,  due di l igence shal l  be undertaken  wi th  regards  to  any Business  

Associates  in tending  to act  on the behal f  o f  the Group;  

 

(d)  The extent  of  the  due di l igence should  be r isk-based and shal l  i nc lude a 

br ibery  r isk  assessment .  Due di l igence may inc lude a search through re levant  

databases,  checking  fo r  re la t ionships  wi th  publ i c  of f ic ia ls ,  and document ing 

the reasons  fo r  choosing  one part icu lar  Business  Associates  over  another;  

 

(e)  The Group  str ives  to bui ld  and st rengthen  i ts  re lat ionships  wi th  Business  

Associates.  As such,  due di l igence shal l  a lso  be  carr ied  out  ( i f  requi red)  wi th  

regards  to  any Business  Associates  intending  to act  on the Group’s  behal f  as 

an agent  or  in  other  representat ive  ro les,  to  ensure tha t  the  ent i ty  is  not  l i ke ly 

to commit  an act  o f  b r ibery  o r  cor rupt ion  in  the course  of  i ts  work  wi th  the 

Group;  

 

( f )  The Group  shal l  inc lude standard  c lauses  in  a l l  cont racts  wi th  Business 

Associates  enabl ing  the  Group to terminate  the contract  in  the event  that  

br ibery  o r  cor rupt ion  has been proved to  occur.  Addi t ional  c lauses  may also  

be inc luded for  Business  Associates  act ing on behal f  o f  the Group where more 

than a minor  b r ibery  r isk  has been ident i f ied .  

 



       ANTI-BRIBERY AND CORRUPTION POLICY  

Pag e  15  o f  28  

DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

✓ Conduct  the necessary  due di l igence  

on your  business  associates.  

 

✓ Communicate  the ABC Pol icy  wi th  the 

Group’s  Business  Associates  and 

ensure these pr inc ip les  are  

considered dur ing  onboarding  and 

thei r  perfo rmance  evaluat ion.  

 

✓ Encourage Business  Associates  to 

report  any real  or  suspected inc idents  

of  br ibery  and cor rupt ion  that  they  

encounter  to the Group or  author i t ies .  

X Engage wi th  Business  Associates  who  

refuse  to adhere  to  the  Group’s  ABC 

Pol icy.  

 

X In f luence the decis ion making process  

of  Business  Associates  wi th  g i f ts ,  

hospi ta l i ty  o r  other  benef i ts .  

 

X Misuse one posi t ion  or  the Group’s  

name for  one personal  benef i t  or  to  the  

detr iment  of  the Group.  

 

X Receive or  of fe r  g i f ts  or  hospi ta l i ty  

f rom or to any party  engaging  wi th  the  

Group dur ing sensi t ive  t ime per iods  

( i .e . ,  dur ing tenders  or  contrac t  

negot iat ions).  

 

X Fai l  to  repor t  any real  or  suspected  

inc idents  of  br ibery  and  corrupt ion  v ia  

whis t leblowing  channels .  

 

10. DEALING WITH GOVERNMENT OFFICIALS 

 

10.1.  Our Pr inc ip le  

 

The Group is  commit ted  to  conduct  our  business  wi th  government  of f ic ia ls  in  a 

fa i r ,  t ransparent  and eth ical  manner .  The  Group does not  a l low the  g iv ing or  

receiv ing,  d i rect ly  or  ind i rect ly ,  k ickbacks  or  g ratu i t ies  to government  of f i c ia ls .  

 

10.2.  Apply ing Higher  Standards  of  In tegr i ty  

 

(a)  Deal ing  wi th  government  of f ic ia ls  requi re  part icu lar  care  and  considerat ion.  

One must  exerc ise  more caut ion  when work ing  wi th  government  of f ic ia ls  

due to  s t r ic t  local  and in ternat ional  laws that  govern the inte r face  between 

the pr iva te  and publ ic  sectors.  
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(b)  Offer ing  a g i f t  or  hospi ta l i ty  to  a government  o f f ic ia l  is  considered  a  red 

f lag 6  s i tuat ion  in  cer ta in  countr ies,  and could  create  grounds fo r  

prosecut ion  as wel l  as a  negat ive  percept ion  of  br ibery  and cor rupt ion.  

 

(c)  In  any  c i rcumstances  where one is  requi red to prov ide g i f t  or  hospi ta l i ty  to 

a government  of f ic ia l ,  one must  ge t  approval  f rom the Top Management.  

 

10.3.  Giv ing Gi f ts  and Hospi ta l i ty  to  Government  Of f ic ia ls  

 

(a)  The Group pract ices  a “NO GIFTS ”  pol icy,  which  means that  g i f ts  can  on ly 

be g iven or  received  as corporate  g i f ts  and as per  those under  the L imi ted 

Except ions  as  def ined in Sect ion 15.7  herein .  The Group also s t r ic t l y  

prohib i ts  the use of  hospi ta l i ty  as a  vehic le  fo r  br ibery  and cor rupt ion  to 

inf luence the dut ies  and decis ion  making of  any indiv idual .  Hospi ta l i ty  here 

inc ludes  meals,  t ravel  or  t ransporta t ion,  accommodat ion,  en ter ta inment  

and recreat ion  ( le isure  act iv i t ies) .  

 

(b)  In  the  event  where  one is  requi red  to g ive a  g i f t  or  of fer  hospi ta l i ty  to  a 

government  of f ic ia l ,  one must  exerc ise  proper  care and  judgement  to 

ensure  the g i f t  or  hosp i ta l i ty  does not  create  a conf l ic t  o f  in teres t  between 

him or  her  and the o f f ic ia l ,  and is  not  perceived as being used for  

corrupt ion.  

 

DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

✓ Deal  wi th  government  of f ic ia ls  in  an  
open,  t ransparent  and profess ional  
manner.  

 

✓ Keep detai led  documentat ion  of  any  
interact ion  wi th  a  government  
of f ic ia ls .  

 

✓ Exerc ise  caut ion  when host ing  
government  of f ic ia ls .  Obtain  pr ior  
approval  f rom the Top Management.  

 

X  Offer ,  promise  or  make  any at tempt  at  
d ishonest ly  in f luencing  the person’s  
decis ion by  d i rect ly  o r  indi rect ly  of fe r  
or  make  promise  of  corrupt  payments,  
in  cash or  in  k ind.  

 
X   Exer t  improper  inf luence to  obta in  

personal  benef i ts  f rom them. 
 

X    Fai l  to  repor t  any real  or  suspec ted  
inc idents  of  br ibery  and  corrupt ion.  

 
X    Conceal ,  a l ter ,  destroy  or  modi fy  any  

documentat ion  ( i .e . ,  receipts ,  
invoices)  o r  o ther  communicat ion  that  

                                                 
6 Red  f l ags  here  inc lude  request  fo r  ( i )  unusu a l  o r  susp ic ious  payment ;  ( i i )  g i f t s  and  hosp i ta l i t y ;  o r  
( i i i )  “o f f - r eco rd”  t ransact ions.  
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AM I ABLE TO OBTAIN 

AN OFFICIAL RECEIPT 

FOR THE PAYMENT? 

AM I BEING 

PRESSURED TO MAKE 

THE PAYMENT? 

IF YOU ARE UNABLE TO OBTAIN AN 

OFFICIAL RECEIPT OR FEEL PRESSURED 

INTO MAKING A PAYMENT, THE OFFICER OR 

REPRESENTATIVE MAY BE ASKING YOU FOR 

A FACILITATION PAYMENT. 

✓ Be aware of  any s igns that  one is  
being asked to engage  in br ibery  o r  
corrupt ion.  

re lates  to  any  g i f ts  o r  hospi ta l i ty  
prov ided to government  of f ic ia ls .  

 

11. DEALING WITH FACILITATION PAYMENT 

 

11.1.  Our Pr inc ip le  

 

The Group prohib i ts  any receiv ing,  g iv ing and promis ing of  fac i l i ta t ion  payments.  

 

11.2.  Deal ing wi th  Faci l i ta t ion  Payment  

 

Ident i fy ing  the d i f fe rence between a legi t imate  request  for  payment  in  exchange 

for  a  serv ice  and an i l legal  request  for  a br ibe can be d i f f icu l t .  I f  one faces th is  

problem,  stop and ask onesel f  these questions :  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

11.3.  Managing Faci l i ta t ion  Payment  Requests  

 

(a)  The Group’s  Personnel  

 

( i )  The Personnel  is  expec ted  to not i fy  h is  o r  her  immediate  super io r  

when encountered  wi th  any requests  for  a Faci l i ta t ion  Payment.  In  

addi t ion,  i f  a  payment  has been made and the Personnel  is  unsure of  

the nature ,  h is  or  her  immediate  super ior  must  be  immediate ly  
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not i f ied  and consul ted.  They must  a lso  ensure that  the payment  has  

been recorded t ransparent ly .  

 

( i i )  I f  one is  aware tha t  the Group’s  Personnel  has requested a  

Faci l i ta t ion  Payment  f rom Business  Assoc iates,  the person should  

a lso report  the  matte r  to  the Top Management  through whis t leblowing  

channels .  

 

( i i i )  The Group equal ly  upho ld  the safety  of  a l l  Personnel  as pr ior i ty .  In  

the event  that  a Personnel ’s  safety  is  at  s take,  a fac i l i ta t ion  payment  

to protect  the Personnel  is  permi t ted  i f :  

 

 that  is  the immediate  avai lable  recourse to pro tect  the safe ty  of  

the Personnel ;  

 

 the Top Management ’s  approval  has been obtained or  payment  

under the s tate  of  emergency  had been undertaken  af ter  which  

the Top Management ’s  approval  must  be retrospec t ively  

obta ined as soon as  possib le.   

 

(a)  Business Associates  

 

Business  Associates  who receive  request  fo r  Faci l i ta t ion  Payments  f rom 

the Group ’s  Personnel  must  dec l ine  to pay  and report  the issue  v ia the 

whis t leblowing  channels .  

 
DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

✓ Be aware of  any s igns  that  one is  
being asked for  o r  being of fered a  
Faci l i ta t ion  Payment.  
 

✓ Communicate  the  Group’s  s tance on  
Faci l i ta t ion  Payments  to re levant  
part ies  one is  engaging wi th.  

 

✓ Ask for  of f ic ia l  rece ipts  for  a l l  
payments.  

 

X  Accept  or  obta in  e i ther  d i rect ly  or  
indi rect ly  Faci l i ta t ion  Payments  f rom 
any person.  

  
X  Fai l  to  report  any real  or  suspected  

inc idents  of  reques t  for  Faci l i ta t ion  

Payments.  
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✓ Repor t  the inc ident  to  the Top 

Management  through whist leblowing  

channels .  

 

12. DEALING WITH SUPPORT LETTERS 

 

12.1  Our Pr inc ip le  

 

The Group does not  enter ta in  support  le t ters  and requests  fo r  specia l  pr iv i leges.  

The Group shal l  p revent  external  part ies  f rom suing thei r  pos i t ion  to inf luence 

the Group’s  decis ion -making for  personal  gain  inc luding for  thei r  fami ly  and 

f r iends.  

 

12.2  Managing Suppor t  Let ters  

 

(a)  The Group’s  Personnel  

 

I f  one receives  suppor t  le t te rs ,  one should  no t  promise the  reques tor  

anyth ing  and document  the reques t .  One should  then immediate ly  lodge  a 

report  to  the Top Management  through whist leblowing  channels .  Simi lar  

procedure  appl ies  in  the  case where a Personnel  has issued a support  le t ter  

to  the requestor .  

  

(b)  Business Associates  

 

Business  Associa tes  who receive  a support  le t ter  which  c la ims to come 

f rom the  Group  should  a lso repor t  the  matte r  v ia  whis t leb lowing  channels .  

 
DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

✓ Communicate  the Group’s  s tance on 
support  le t ters  to ex ternal  part ies .  
 

✓ Immediate ly  report  any real  or  

suspected support  le t ters  or  anyone in  

the Group who has issued a support  

le t ter  th rough whist leblowing  

channels .  

X  Promise to fu l f i l  a  request  in  a 
support  le t ter .  
 

X  Al low any support  le t ter  to  inf luence  
the Group’s  decis ion making.  

 
X  Send a  suppor t  le t ter  o f  any k ind.  

 
X  Fai l  to  repor t  any suppor t  le t te r .  
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13. CONDUCTING DUE DILIGENCE 

 

13.1  Our Pr inc ip le  

 

The Group shal l  conduct  due di l igence on the Group’s  Personnel ,  Business  

Associates,  p ro jects  and major  bus iness  ac t iv i t ies  in  part icu la r  where there is  

s igni f icant  exposure  to br ibery  and cor rupt ion  r isk  

 

13.2  What  a re the  Methods  that  Can Be Used  for  Due Di l igence?  

 

(a)  Deploy ing  survey quest ionnai re;  

 

(b)  Conduct ing  web searches;  

 

(c)  Reviewing  external  databases;  

 

(d)  Screening  tools  or  solut ions  (examples:  Credi t  t i p-of f  serv ice,  RAM Cred i t  

Informat ion,  Thomson Reuters,  etc . ) ;  or  

 

(e)  Third  party  due di l igence serv ice  prov iders .  

 

13.3  Why Do We Conduc t  Due Di l igence?  

 

(a)  I t  is  important  for  the  Group to  know who they are work ing  wi th,  be i t  

Personne l ,  Business  Associates  or  any party  who is  engaged to work  for  

and/or  behal f  o f  the Group.  

 

(b)  Based on the due di l igence resul ts ,  the Group  may ei ther  decl ine,  suspend 

or  terminate  re lat ionships  wi th  Personnel ,  Business  Associates  o r  any o ther  

part ies  engag ing wi th  the Group to pro tect  the Group f rom any lega l ,  

f inancia l  and reputat ion  r isk.  

 

(c)  The due di l igence process  should  be a imed at  obta in ing  su f f ic ien t  

in format ion  in  o rder  to  assess i f  there are  br ibery  r isks  posed by  these  

part ies.  
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13.4  When and Who Shal l  Conduct  Due Di l igence?  

 

 WHEN  WHO  

Personnel  Pr ior  to  onboarding  new 

employees,  promot ion,  

t ransfers,  inc idences  of  

misconduct .  

(a)  Human Resource  

Depar tment  ( “HRD ” )  for  

employees  (permanent  or  

contract) ;  

 

(b)  Legal  and Secre tar ia l  

Depar tment  for  Board of  

Di rectors.  

Business Associates  and 

Other  Part ies the Group 

Engages with  

Pr ior  to  f i rs t  t ime engagement,  

renewal  of  contracts ,  

performance evaluat ions,  

inc idents  of  misconduct ,  

changes in c i rcumstances.  

Respect ive  business  

funct ions  engaging  wi th  the  

part ies.  

Selected Projects  and Major  

Business Activit ies  

(a)  Prior  to  the 

commencement  of  a 

pro ject ;  

 

(b)  As and when there are 

changes in  the 

c i rcumstances.  

Respect ive  Head of  

Depar tments,  Managers  or  

personnel  leading the project .  

 

DO’S 

(you SHOULD)  

DON’TS 

(you SHOULD NOT)  

Conduct  due di l igence in order  to  
determine the nature  and extent  o f  br ibery  
r isk  re lat ing,  considerat ions  inc lude:  
 

✓ The legi t imacy  o f  the ent i ty  such  as  
corporate  regis t rat ion  documents,  tax  
ident i f icat ion  number,  s tock  exchange  
l is t ing info rmat ion ;  
 

✓ Necessary  l icenses,  qual i f icat ions,  
exper ience and resources  requi red;  

 

X  Commit  anyth ing  ( for  ins tance funds,  
pos i t ions,  cont racts)  wi thout  f i rs t  
conduct ing  the proper  due di l igence;  
 

X  Bypass any of  the due di l igence  
guidel ines;  

 
X  Conceal ,  a l ter ,  dest roy  or  otherwise  

modi fy  any re levant  in format ion  that  
may ra ise suspic ions  and would  
requi re  any addi t ional  invest igat ions.  
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✓ Any his tory  of  b r ibery,  f raud,  
d ishonesty,  o r  s imi la r  m isconduct ,  o r  
has been invest igated,  convic ted ,  
sanct ioned,  or  debar red for  b r ibery  o r  
s imi lar  cr iminal  conduct ;  

 

✓ The ident i ty  of  shareholders  and  
benef ic ia l  owner  and senior  
management.  

 

14. DECLARING CONFLICTS OF INTEREST 

 

14.1  Our Pr inc ip le  

 

Conf l ic t  o f  in te rest  ar ise in  a s i tuat ions  where  there is  personal  in terest  tha t  

could  be considered  to have potent ia l  in ter fe rence  wi th  object iv i ty  in  performing 

dut ies  or  exerc is ing  judgement  on behal f  o f  the Group.  Al l  personnel  should  avoid  

s i tuat ions  in  which personnel  in te rest  could  conf l ic t  wi th  thei r  profess ional  

obl igat ions  or  dut ies.  The Personnel  must  not  use thei r  pos i t ion,  of f ic ia l  work ing  

hours,  Group’s  resources  and assets  or  in format ion  avai lable  to  them for  the  

personal  gain  or  to  the Group’s  d isadvantage.  

 

In  s i tua t ions  where a  conf l ic t  does  occur ,  the Personnel  a re requi red  to declare  

the matter  as  what  is  s tated in  the Employee Handbook  and/or  the Contract  of  

Employment.    

 

15. MANAGING GIFTS AND HOSPITALITY 

 

15.1  Our Pr inc ip le  – Gifts  

 

The Group adopts  a “NO GIFTS ”  pol icy.  This  means that  the Group’s  Personnel  

inc luding thei r  fami ly  members 7 are prohib i ted  f rom di rect ly  or  indi rect ly ,  g iv ing  

and receiv ing  g i f ts  that  may inf luence good judgment  and decis ion  making,  

subject  to  L imi ted Except ions.  

 

 

 

 

                                                 
7  “Fami ly  members ”  here  inc lude  the  spouse(s) ,  ch i ld ren  ( i nc lud ing  s tep-ch i ld ren  and  adop ted  
ch i ld ren) ,  parents ,  s tep-pa rents ,  s ib l i ngs ,  s tep-s ib l ings ,  g randparents ,  g randch i ld ren,  in - laws ,  unc les ,  
aunts ,  n ieces,  nephews ,  and  f i r s t  cous ins ,  as  we l l  as  o ther  persons  who are  members  o f  your  
househo ld .  
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15.2  Giv ing Gi f ts  

 

General ly ,  Personnel  inc luding thei r  fami ly  members  are not  a l lowed to g ive g i f ts  

to  Business  Associates  and other  part ies  engaging wi th  the  Group  wi th  the 

except ion  of  the Top Management.  

 

15.3  Receiv ing  Gi f ts  

 

(a)  I f  you  are  of fe red  or  receive a g i f t  f rom an ex ternal  par ty ,  one is  requi red 

to pol i te ly  re fuse or  return  the g i f t  and inform the g iver  of  the Group’s  “NO 

GIFTS ”  pol icy.  

 

(b)  However,  in  c i rcumstances  where i t  is  no t  poss ib le  to refuse or  return  a  g i f t  

or  the refusal  is  l ike ly  to  cause ser ious  of fence,  you should:  

 

( i )  record the g i f t  in  the “Gifts  Received Declarat ion Form ” ;  

 

( i i )  report  the  g i f t  to  h is /her  Head of  Department  ( “HOD ” )  or  Manager  who 

wi l l  make note of  i t  in  thei r  “Gifts Log ”  and decide i f  the  g i f t  fa l ls  

wi th in  the L imi ted Except ions  and thereaf te r  be accepted.  

 

15.4  Accept ing  Gi f ts  

 

I f  the HOD or Manager  decides  to accept  the g i f t ,  he/she must  determine the 

fo l lowing  t reatment  of  the g i f t :  

 

(a)  al low Personnel  to  keep the g i f t ;  

(b)  display  the g i f t  in  publ ic ;  or  

(c)  share the  g i f t  among Personnel .  

 

15.5  Returning  Gi f ts  

 

(a)  I f  the  HOD or  Manager  decides  to return  the g i f t  i t  must  be accompanied  

wi th  a  pol i te  not i f ica t ion  of  the Group’s  “NO GIFTS ”  pol icy .  

 

(b)  Upon making  the  decis ion,  the  HOD or Manager  shal l  then not i fy  the  Top 

Management  on  h is  o r  her  decis ion.  The  Di rectors  shal l  then  report  to  the 

Company  Secre tary.  
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15.6  What  i f  Gi f ts  a re Received Off -s i te?  

 

(a)  I f  you or  your  fami ly  members  receive  a g i f t  o f f -s i te  ( fo r  instance,  home) 

f rom a Business  Associates  or  o ther  part ies  engaged in business  wi th  the 

Group,  you must  refuse and repor t  the inc ident  to  your  HOD or Manager.  I f  

you are unable  to refuse,  you must  then report  to  the Internal  Audi t  and 

Risk  Management  Department  or  the ARC immediate ly  for  thei r  fur ther  

act ion  wi th  your  HOD or Manager  cop ied in  your  report .  

 

(b)  I f  you  are  unsure,  you should  consul t  the Company Secretary  for  adv ice  or  

make declara t ion.  

 

15.7  L imi ted Except ions  for  G iv ing and Receiv ing  Gi f ts  or  Event  o r  Hospi ta l i ty  

 

Al though  general ly  the Group pract ices  a  “NO GIFTS ”  pol icy  or  p rov id ing  and 

Event  o r  Hospi ta l i ty ,  there are s i tuat ions  which fa l l  under the L imi ted  Except ions  

and is  in  accordance  wi th  the L imi ts  of  Author i ty  of  the Group and is  as 

h ighl ighted  below:   

 

(a)  They are  l imi ted,  customary  and lawfu l  under  the  c i rcumstances;  

 

(b)  They do  not  have  or  a re perceived  to  have (by e i ther  the  g iver  or  receiver)  

any ef fect  on act ions  or  dec is ions;  

 

(c)  There must  be no except ion  of  any speci f ic  favour  or  improper  advantages  

f rom the  intended rec ip ients ;  

 

(d)  The intended  business  judgement  of  the intended rec ip ient  mus t  no t  be  

af fected;  

 

(e)  There must  not  be any  corrupt  or  c r iminal  in tent  involved;   

 

( f )  Giv ing out  of  the g i f t  and/or  hospi ta l i ty  mus t  be done in  an open and 

t ransparent  manner;  

 

(g)  a gi f t 8 which features  company’s  logo  or  b rand  (example:  d iar ies,  lanyards,  

pens etc . ) ,  and is  par t  of  a market ing  or  promot ional  campaign;  

 

(h)  The gi f t  is  exchanged  at  a company- to-company level  (example:  for  of f ic ia l  

events  or  launches) ;  

                                                 
8 P lease  no te  tha t  bund les  o f  g i f ts  ( such  as  hampers)  a re  cons idered  as  one  i tem.  
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( i )  The gi f t  is  token  of  apprec iat ion  at  an  of f ic ia l  funct ion  or  publ ic  event  

(example:  door  g i f ts  a t  conferences ,  open house) ;  

 

( j )  The gi f t  is  g iven as part  of  the Group’s  corporate  soc ia l  responsib i l i t y  

programme.  

 

15.8  Our Pr inc ip le  – Hospita l i ty  

 

The Group prohib i ts  of fer ing  or  accept ing  hospi ta l i ty  subject  to  cer ta in  L imi ted 

Except ions  h ighl ighted  above.  Hospi ta l i ty  shou ld  not  be of fe red  or  accepted  

f requent ly  wi th  the  same par ty  or  dur ing speci f ic  t ime per iods  such as dur ing  

tender or  contract  negot iat ions .  

 

15.9  Travel ,  Transportat ion  and Accommodat ion  

 

(a)  You are  prohib i ted  f rom of fe r ing  or  accept ing  hospi ta l i ty  in  the  form of  

t ravel ,  t ransportat ion  and accommodat ion  except  for  the L imi ted  Except ions  

above.  

 

(b)  Personne l  t ravel l ing  on the Group business  shal l  be paid  for  by the Group 

unless  otherwise  speci f ied  in  the re levant  work  o r  serv ice contract  and any 

waiver  must  be  made a f ter  ob ta in ing  pr ior  wr i t ten approval  f rom the  Top 

Management.  

 

15.10  Enter ta inment  and Recreat ion  

 

You are a l lowed to of fer  or  accept  enter ta inment  and recreat ion  (examples:  gol f  

sess ions,  sport ing  events  etc . )  prov ided there i s  proper  just i f icat ion  and pr ior  

approval  based on  the L imi ts  of  Author i ty .  

 

16. DONATIONS AND SPONSORSHIP  

 

16.1  Our Pr inc ip le  

 

Donat ions  and sponsorships  are permi t ted  in  accordance wi th  the L imi ts  of  

Author i ty  to  ensure acceptabi l i ty .  However,  the company prohib i ts  the  g iv ing and 

receiv ing  of  donat ions  and sponsorships  to inf luence business  decis ions .  
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17. WHISTLEBLOWING  

 

17.1  Our Pr inc ip le  

 

The Group  encourages  openness  and t ransparency  in  i ts  commitment  to the  

h ighest  s tandard  of  in tegr i ty  and accountabi l i ty .  

 

17.2  Speak Up 

 

(a)  The Group  aims to develop a  cul tu re  of  openness,  accountabi l i ty  and 

integr i ty ,  whi le  enabl ing  prompt  act ion  to be taken where necessary,  in  

order  to mi t igate  any potent ia l  f inancia l  o r  reputa t ional  damage ar is ing f rom 

ser ious  fo rms of  misconduct .  

 

(b)  The Group has fo rmulated  a “Whist leblowing  Pol icy”  which prov ides  

channels  fo r  secure report ing  of  concerns  about  instances  of  br ibery  and 

corrupt ion  and other fo rms of  misconduct .  

 

(c)  I f  you make a report  or  d isc losure  about  any ac tual  or  perceived  br ibery  o r  

corrupt ion  in  good fa i th,  bel ief ,  wi thout  mal ic ious  intent ,  that  a breach or  

v io lat ion  as aforesaid  may have occurred or  may about  to occur,  you  wi l l  

be accorded protec t ion  of  conf ident ia l i ty  to  the extent  reasonably  

pract icable,  notwi thstanding  that ,  af ter  invest igat ion,  i t  is  shown tha t  you 

were  mistaken.  In  addi t ion,  employees  who whis t leblow internal ly  shal l  a lso 

be protected  against  det r imental  ac t ion for  hav ing made the d isc losure  to 

the extent  reasonably  pract icable.  

 
17.3  SANCTIONS FOR NON-COMPLIANCE 

 

(a)  The Group  regards  br ibery  and  corrupt ion  as  a ser ious  matte r .  Non-

compl iance  may lead to d isc ip l inary  act ion,  up to  and inc luding  terminat ion 

of  employment.  Further  legal  act ion  may also be taken in the event  that  the 

Group’s  inte rests  have been harmed as a resul t  o f  non-compl iance.  

 

(b)  The Group shal l  not i fy  the re levant  regulatory  author i t ies  i f  any ident i f ied  

br ibery  o r  corrupt ion  inc idents  have been proven beyond reasonable  doubt .  

 

(c)  Where not i f icat ion  to the re levant  regula tory  au thor i t ies  have been done,  

the Group shal l  prov ide fu l l  co-operat ion  to the said  regulatory  author i t ies  

inc luding  fur ther  ac t ion that  such  regulatory  author i t ies  may  decide  to  take 

against  convic ted  Employee(s) .  
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19. REVIEW OF THE ABC POLICY 

 

The Board  shal l  mon i tor  compl iance wi th  the ABC Pol icy  and per iodical l y  rev iew the  ABC 

Pol icy  to assess thei r  e f fect iveness,  and in any event ,  at  least  once every  three (3)  years. 9 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                 
9 Paragraph  15 .29(1) (b )  o f  the  amended  Main  Marke t  L is t i ng  Requ i rements .  
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APPENDIX A  

 

 

 

DECLARATION FORM  

 

 

I ,  _______________________________ ,  hereby  declare  that  I  have read and understood  the 

Group’s  Ant i -br ibery  and Corrupt ion  Pol icy.  I  shal l  abide by the requi rements  and prov is ions  

set  out  in  the pol icy  as requi red  by  my employment  contract .  

 

 

 

 

_______________________ 

Name:  

Designat ion:  

Date:  

 

 

 


